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From: Thomas Fiorini <Thomas.Fiorini,1428018@muster.com> R E C E ] \7 E D
Sent; Monday, July 02, 2018 12:31 PM
To: IRRC JuL -9
Subject: Regulation #12-106 Overtime eligibility rules 2018
Independent Regudatory
Review Commission

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&I). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40,

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L&l expressed a desire to align
Pennsylvania's “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falis short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Thomas Fiorini

5000 Hanoverville Rd.,Bethlehem,PA

Bethlehem, PA 18017
6108668001
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From: Linda Perin <Linda.Perin.1428017 @muster.com>
Sent: Monday, July 02, 2018 12:20 PM R E C E IE D
To: IRRC
Subject: Regulation #12-106 Overtime eligibility rules JUL -2 2018

Independent Reguia
Review Cx:rm'nisslo'::l”'y

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&l). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&t also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L&! expressed a desire to align
Pennsylvania's “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Linda Perin

1033 Blue Valley Drive, Pen Argyl, Pa.

Pen Argyl, PA 18072
6108637070
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From: Chester AMICK <Chester AMICK.1428016@muster.com> —m
Sent: Monday, July 02, 2018 12:18 PM RE

To: IRRC

Subject: Regulation #12-106 Overtime eligibility rules JuL -2 2018

Independent Regulatory
Review Commission

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&l). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40,

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L&| expressed a desire to align
Pennsylvania’s “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Chester AMICK

661 ROBINWOOD DR

Pittsburgh, PA 15216
4125805058
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From: John Fanelli <John.Fanelli.1428030@muster.com>
Sent: Monday, July 02, 2018 1:54 PM
To: IRRC
Subject: Regulation #12-106 Overtime eligibility rules
j 9 gibility JuL -2 2018
. .. Independent Regulate
Dear Independent Regulatory Review Commission, ‘ Review Com____mmg ot

Thank you for the opportunity to comment on proposed reguiations submitted by the Pennsylvania
Department of Labor and Industry (L&l). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L& expressed a desire to align
Pennsylvania's “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very simitar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

John Fanelli

202 Tower Road

Avonmore, PA 15618
7246974927
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From: Kelly Mlynek <Kelly.Mlynek.1428029@muster.com>

Sent: Monday, July 02, 2018 1:23 PM -

= TRee JUL -2 2018

Subject: Regulation #12-106 Overtime eligibility rules Independent Regulatory
Review Commission

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&l). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L& expressed a desire to align
Pennsylvania’'s “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at ieast until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Kelly Mlynek

185 Newberry Commons #268

Goldsboro, PA 17319
7179091958
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From: Devin Plenert <Devin.Plenert.1428026@muster.com> IJ_QS E C E ] V E D
Sent:

Monday, July 02, 2018 1:11 PM
To: IRRC
Subject: Regulation #12-106 Overtime eligibility rules JUL -2 2018

Independent Regulatory
Review Commission

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&l). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L& proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L&| expressed a desire to align
Pennsylvania’s “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Devin Plenert

2000 Cambridge Drive

Davidsville, PA 15928
8142882724
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From: philip reck <philip.reck.1428025@muster.com>

Sent: Monday, July 02, 2018 1:06 PM —R—E@]WE@—

To: IRRC

Subject: Regulation #12-106 Overtime eligibility rules JUL -2 2018
Independent Regulatory

Dear Independent Regulatory Review Commission, Review Commission

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&I). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L&l expressed a desire to align
Pennsylvania’s “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Phil Reck

Sincerely,

philip reck

54 s beaver street

York, PA 17401
7178734102
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From: Julia Brulia <Julia.Brulia.1428024@muster.com> RECE IVED

Sent: Monday, July 02, 2018 12:55 PM
To: IRRC JUL -2 2018
Subject: Regulation #12-106 Overtime eligibility rules

Independent Regulatory
Review Commission

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&I). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&I proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training

opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L& expressed a desire to align

Pennsylvania’s “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Julia Brulia

16563 Lincoln Highway

Breezewood, PA 15533
8147357223
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From: Aaron Smalley <Aaron.Smalley.1428022@muster.com>

Sent: Monday, July 02, 2018 12:53 PM

To: IRRC

Subject: Regulation #12-106 Overtime eligibility rules JuL -2 2018

Independent Regulatory
Ravitw Commission

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&I). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training
opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L&l expressed a desire to align
Pennsylvania’s “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hold off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Aaron Smalley

2755 Kirila Road, Hermitage, PA 16148

Hermitage, PA 16148
8133282235
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From: Carla McKinney <Car|a.McKinney.1428019@muster.com:FEE@]WD
Sent: Monday, July 02, 2018 12:46 PM

To: IRRC
Subject: Regulation #12-106 Overtime eligibility rules JUL -2 2018

Independent Regulatory
Revlew Cormmission

Dear Independent Regulatory Review Commission,

Thank you for the opportunity to comment on proposed regulations submitted by the Pennsylvania
Department of Labor and Industry (L&I). These regulations are intended to update the rules that
determine if an employee is required to be paid overtime.

Though this proposed regulation may be well-intended | am deeply concerned with the negative
impacts on employers and many of the very employees whom the proposal is supposed to help.

L&l proposes to more than double the wage requirement to qualify for exempt status. This dramatic
increase will force many employers to convert salaried employees to hourly status, which usually
entails a far more rigid work schedule with less flexibility, burdensome record-keeping, fewer training

opportunities and benefits. Hourly workers required to clock in and clock also risk less take-home pay
if hours worked in a week dip below 40.

L&l also proposes changes to the so-called “duties test” which is used in conjunction with the salary
threshold to determine exempt status. In the proposed regulation, L&I expressed a desire to align
Pennsylvania’s “duties test” with federal regulations. This would be a welcome change; unfortunately,
the proposed rule falls short of the expressed goal.

The U.S. Department of Labor proposed a very similar regulation in 2015 and employers applauded
the ruling to strike down the proposal by U.S. District Judge Amos Mazzant, who was nominated by
President Obama to serve the Eastern District of Texas.

In addition, as a farmer, | am a price-taker. The increases proposed may put us out of business as |
cannot adjust the price | receive for my product. Thank you in advance for saving agriculture in
Pennsylvanial

The current U.S. Department of Labor is expected to propose a new rule and Pennsylvania should
hoid off pursuing its own overtime update at least until the new federal rule is proposed.

Thank you for considering my views on this important matter.
Sincerely,

Sincerely,

Carla McKinney

PO Box 131

Toughkenamon, PA 19374
6102688306



